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Motivation: As the WNBA continues to expand, new teams e Heuristic player ranking formula to predict player protection based on Predicted vs. Actual WNBA 2025 Salaries
represent both exciting growth and a strategic challenge. weighted metrics. -
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Ensuring teams start off strong is critical for the league’s o Metrics: PER, win share, years remaining in contract, and age penalty R
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e Performance metrics (e.g., PER, minutes, win shares, etc.). I »
e Financial metrics (e.g., salary, team cap, years remaining in 10000 8
contract, contract status). XGBoost Polynomial (Age?)  Linear Model LASSO Ridge

Model Type
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e Predicted likely unprotected players across all teams.
_ e Integrated model-based salary valuations with protection status to prioritize e XGBoost outperformed other models, capturing complex
undervalued players for draft selection relationships in the data.

e |dentified undervalued players via positive residuals.
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Player Efficiency Rating (PER) research process.
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